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Persornel in order that there shall be contimously svallabls &
resexrvolr f; individunls extensively and intensively scqguainted

vith Agency sctivities.
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tion ant developent, thouh PLARR! SoC IOl o have been 1den-
\ two years' duretion, of those Junior employees who have e
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\ 2. Implssentation of ths program will de “Wim,bf wtilliegation

mitiom will he avallable and the program is highly selective,
relatively few applicants can be chosen.

4. Appliestion forms can be chtained from sither the Office of Parsconnel
or the Office of Training.

2. RESPOMSIBILITY
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Boving jurisdiction over the individual uoder consideration as

evidenced by his service Zepigmtion.
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Training » ; the Head of the Career Service having jurisdiction
L the mﬁm under considersticn as evidenced by his sexrvice
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3.

ELIGIBILITY CRITERIA

Zo be considered for entrence into the program an individual must:

&.
b
c.
d.

-

£.

a.

Have staff-employee status.

Be between the ages of 25 and 3%, inclusive.

Oceupy & position at a grade between GS-7 and G8-12, inclusive,
Have at least two years' prior CIA service, prefersbly three.

Heve preferably ccmpleted a training course in besic intelligence,
such as BOC{DD/I} or BOC{DD/P).

Possess a bachelor's degree from an accredited eollege cr‘mimity
or its equivalent in terme of either satisfactory Agency experience
or a combioation of formal education and such experience.,

mmmemmmmmemmatmmmr@wm
of duty as determined Ly the needs of the Agency, full consideration
being given to perticular capablilities, interests, and personal
eircumstences.

FPROCEDURE

(1) Beads of Coreer Servioes shell nominate especislly qualified
individuals for the program by requesting them to submit appli-
cetions. In addition, eny staff exployee who meets the eligi-
bility eriteris may initiste his own spplication for entrance
in the progrem.

{2} Each spplicant will Pprepare & proposed Career Develogment Flan
uaninte@almto&‘hisamucatm. ;nwiate cREes,

mpremaﬁmormpm. miSpkn&&smmmamw ,
mmemd&meﬁimwm&ituwmm%
ual will be detailed during his participstion in the program ’
although pricr cotrdinstion would be helpful. The Commitiee
fw%&%kmd&%w-mlmmwbh
for cbtaining the ReCessary cOncCurTences.
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{3} Each applicetion will be forwerded through officisl chennsls
to the Head of the sppropriste Career Service who will append
his comments snd reccemendstions to the application. If the
applicent 1s officially assigned to one operating office amd
hes the service designation of ancther, the appropriste Operst-
ing Off{cial or his designee will alsc append his couments and
recomendations. Qperating Offtcisis include: Chiefs of SBenior
Staffs end Area Divisions undsr Jurisdiction of the Deputy
Director (Plans); Assistent Directors under jurisdiction of
the Deputy Director (Intelligence); end Chiefs of Staffs, the
Comptroller, the Ceneral Counsel, and Directors of (ffices
under jurisdiction of the Deputy Director (Support).

{8) The spplication will be forwardsd by the Head of the Career
Bervice concerned to the Director of Persomnel whether the
conments and recommendstions are affirmstive or negative.

b. SELECTION AND REVIEW

{1) The Committee will select participants from smomz those whose
applications ere received by the Director of Personnel.

{2} The Committee will meke its review and base its selection on
the applicant’s oversll]l suitabllity for the progrem as determined
by the following:
{a) Possession of basic eligibility qualifications.

{t) Evaluation of date in applicant's Officisl Persounel
Folder, which must contain e current Fitness Report.

{c) Personsl interview which will inclule & discussion of the
applicent's proposed Career Development Flan.

{4) Training evaluations.

{e) Appraisal by the Assessment and Evaluntion Staff of the
Office of Training vhen requested dy the Coamittee.

{£} Any special reports vhich the Committee mey request from
the Director of Becurity or Chief, Medicsl 3teff.

. ADMINISTRATION

{1} After selection, the individuel will transfer without change
of service designation to0 a JCD position and will remsin under
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the sdministration of the Office of Persomnel while participa-
ting in the programn.

{(2) The Director of Training and the Head of the Ceveer Service
concerned will be pericdically informed by the Director of
sersonnel of the individual's development, progress, and
planned assignwments.

(3) At the conclusion of the period of specialized development,
the next assigoment of the individual will be considered by
the Committee for Career Development of Junior Persconel.
Participation in the program will represent no assursnce to
the individusl of eventual advancement, or asgignment to any
particuler position.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

L. X. WHITE
Deputy Director
(Bupport)

DISTRIBUTION: AB
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